
Challenges Facing Wisconsin’s Health  
Care Workforce

Increasing Demand of an  
Aging Population

Increased Regulatory DemandTechnological Changes - Unintended 
Consequences The average-size U.S. hospital devotes 

59 FTEs to regulatory compliance.

•	 1 in 4 FTEs are physicians and nurses 

resulting in less care for patients.

See the report at: https://www.wha.org/WisconsinHospitalAssociation/media/WHA-Reports/2019-WHA-Workforce-Report.pdf
Dec. 2019

In a decade, the 
move from paper to 

electronic records has 
resulted in less face 
time with patients.

Increased Competition over a  
Shrinking Workforce
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based health care 
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wisely

Recommendations for Health Care Leaders, 
Educators and Policymakers
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